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AGREEMENT 
b y  and between the 
CITY OF LACKAWANNA 
and 
CIVIL SERVICE EMPLOYEES ASSOCIATION, INC., 
LOCAL 1000, AFSCME, AFL-CIO 
CITY OF LACKAWANNA DPW UNIT 
LOCAL 815-IJnit 6775 
August 1 , 2 0 0 2  - July 31 ,2006 
R E C E I V E D  
JUL 1 3  2006 
NYS PUBLIC EMPLOYMENT 
RELATIONS BOARD 
AGREEMENT entered into by and between the City of Lackawanna, hereinafter 
referred to as the "Employer", and Civil Service Employees Association, Inc., 
Local 1000, AFSCME, AFL-CIO, for DPW Unit, Local 815, hereinafter referred to 
as the "Union." 
Purpose and Intent 
The general purpose of this Agreement is to set forth terms and 
conditions of employment, and to promote orderly and peaceful labor relations 
for the mutual interest of the Employer and the Union. 
The parties recognize that the interest of the community and the job 
security of the employees depend upon the Employer's success in establishing a 
proper service to the community. 
To those ends the Employer and the Union encourage, to the fullest 
degree, friendly and cooperative relations between the respective 
representatives at all levels and among all employees. 
ARTICLE I 
RECOGNITION 
The Employer recognizes the Civil Service Employees Association, Inc., 
Local 1000, AFSCME, AFL-CIO, for DPW Unit, Local 81 5, as the sole and 
exclusive representative for permanent employees of the City's Department of 
Public Works, and for those titles listed on Appendix "A", for the purpose of 
collective negotiations in respect to rates of pay, wages, hours of empIoyrnent 
and other conditions of employment, for the term of this Agreement. 
ARTICLE I1 
AID TO OTHER UNIONS 
The City 'r41 net g d ,  premete, or f inxcc m y  !&or group or orgardzation 
which purports to engage in collective negotiations or make any Agreement 
with any such group or organization for the purpose of undermining the Union. 
ARTICLE I11 
MANAGEMENT IUGHTS 
The Union recognizes the right of management to manage its affairs and 
to direct the work force pursuant to this Agreement. 
ARTICLE IV 
UNION SECURITY 
Section 1. Requirements of Union Members 
Employees covered by this Agreement at the time it becomes effective 
and who are members of the Union at that time, and employees who become 
members after the signing of this Agreement, shall be required to continue 
membership in the Union for the duration of this Agreement. 
Section 2. Union Dues 
The Employer shall deduct dues and agency fees from all employees in 
the bargaining unit. Said dues shall be sent to CSEA, Inc., 143 Washington 
Avenue, Albany, New York 12210, on a biweekly basis as prescribed by CSEA, 
Inc. 
Section 3. Union Representation 
I t  is mutually agreed that the principle of proportional representation, 
which means a Steward for each department or group, is a sound and sensible 
basis for representation. 
Section 4. Stewards and Alternate Stewards 
(a.) In each of the units within a department, employees in that unit 
shall be represented by one (1) Steward who shall be a regular employee. In the 
absences of the Steward, an alternate may be appointed by the Unit President. 
(b.) Departments and Units are listed below: 
1. Reddon Street Garage Area 
2. Sanitation 
3. Electrid 
4. Signs Maintenance 
5. Janitor 
(c.) The Stewards, with permission of their immediate supervisor, 
during their working hours, may investigate and present grievances to the 
Employer for employees working in the department for which they are 
Stewards, without loss of pay. 
Section 5. Union Ne~otiating. Team 
All negotiations that take place during working hours will be paid for by 
the Employer. The Union's negotiation team shall consist of three (3) members. 
ARTICLE V 
STRIKES AND LOCKOUTS 
Section 1. Strikes 
No strikes of any kind shall be caused or sanctioned by the Union 
during the term of this Agreement. 
Section 2. Lockouts 
No lock-out of employees shall be instituted by the Employer during the 
term of this Agreement. 
ARTICLE VI 
SPECIAL CONFERENCES 
- Special conferences for important matters will be arranged between 
the Unit President and the City or its designated representatives upon the 
request of either party. Such meetings shall include at least two (2)  
representatives of the Union. Arrangement for such special conferences shall 
be made in advance and an agenda of the matters to be taken up at the meeting 
shall be presented at the time the conferences are requested. Matters to be 
taken up in special conference shall be confined to those indicted in the 
agenda. Conferences shall be held at reasonable hours as agreed upon by the 
Employer and Union representatives. Two (2) nmnbers of the Union shall not 
lose time or pay for time spent in such special conferences if such meetings are 
held during their regular working hours. 
ARTICLE VII 
GRIEVANCES 
Section 1. Definition 
Any grievance or dispute which may arise between the Parties, including 
the application, meaning, or interpretation of this Agreement, shall be settled in 
the following manner. 
STEP #1: The Union Steward, with or without the employee, shall take up the 
grievance or dispute in writing with the Chief Engineer or his designee within 
ten (10) worlung days of its occurrence or knowledge of its occurrence by the 
Union Steward. 
The Chief Engineer or his designee shall then attempt to adjust the 
matter and shall respond in writing to the Union within ten (10) working days 
from the date of the receipt of the grievance. 
STEP #2: If the Union is not satisfied with the disposition of the grievance at 
the preceding step, they will request to move the grievance to Step I1 by written 
notice to the City Attorney, within five (5) working days from the date of 
response or the date that the response was due. 
The City Attorney shall schedule a conference within twenty-one (21)  
calendar days of filing of said request; the City Attorney shall then attempt to 
adjust the grievance and shall respond in writing to the Union within ten (10) 
working days. 
STEP #3: If the Union is not satisfied with the disposition of the grievance, 
such decision may be appealed to arbitration within ten (10) worlung days of 
the date said decision is rendered or is due, whichever comes first. 
Section 2: Arbitration Procedure 
(a.) The arbitration proceeding shall be conducted by an arbitrator to be 
selected by the Employer and the Union within ten (10) days after notice has 
been given. If the parties fail to select an arbitrator, the Public Employment 
Relations Board shall be requested by either party or both to provide an 
arbitrator, in accordance with its Rules and Procedures. 
(b.) The decision of the arbitrator shall be final and binding on the 
parties, and the arbitrator shall be requested to issue his decision within thirty 
(30) days after the coliciilsioli of iesiiinony and argument. 
(c.) Expense for the arbitrator's services and the proceedings shall be 
borne equally by the Employer and the Union. If either party desires a verbatim 
record of the proceedings, it may cause such record to be made, provided that 
it pays for the record and makes copies available, without charge, to the other 
party and to the arbitrator. 
(d.) No arbitrator shall have any power to amend, modify or delete any 
provision of this Agreement. 
Section 3: Matter Relevant to  Grievance Procedure 
(a.) It is understood that any grievance involving suspension and/or 
discharge shall begin at Step #2 of the grievance procedure. 
(b.) Only the employees signing a grievance shall receive monetary 
relief from an agreement or award on the grievculce. 
(c.) No grievance shall be considered timely if not filed within sixty (60) 
work days of the occurrence of the alleged contract violation. 
(d.) Any settlement of a grievance requiring Council approval shall be 
contingent upon said approval being obtained. 
(e.) Time limits in the grievance procedure may be extended by 
mutual agreement, in writing. 
(f.) The parties agree to meet biweekly in an attempt to adjust and 
resolve grievances. 
ARTICLE VIII 
DISCHARGE AND DISCIPLINE 
Section 1: Discipline 
(a.) Disciplinary action or measure shall include only following: 
Oral Reprimand 
Writ ten Reprimand 
Suspension (notice given in writing) 
Discharge 
(b.) Disciplinary action may be imposed upon an employee only for 
failing io full'ill his respmsfbihiies as a City e~plo'y'ee. Any 
disciplinary action or measure imposed upon an employee 
may be subject to the regular grievance procedure, including 
those employees who come under Section 75 procedures of the 
Civil Service Law. In such cases, any hearings provided for 
thereunder shall be accomplished through the arbitration 
provision of this Agreement. 
Section 2: Dischawe 
(a.) The Employer may not discharge an employee without just 
cause. If, in any case, the Employer feels there is just 
cause for discharge or suspension, the Employer will notify 
the employee within two (2) working days in writing after 
suspension or discharge. The Unit President will be 
notified at the same time as the affected employee. 
(b.) Any employee found to be unjustly suspended or discharged 
shall be reinstated with full compensation for all time lost 
and with full restoration- of all rights and conditions of 
employment. 
Section 3: Appeal of Discipline or Discharge 
Should the discharged or disciplined employee or the Steward consider 
the discharge to be improper, a complaint shall be requested as outlined in 
Article VII of this Agreement. 
Section 4: Use of the Past Record 
In imposing any discipline on a current charge other than charges of 
drinking and accidents caused through the operation of the City's vehicles, the 
City will not take into account any prior infractions, which occurred previous to 
six (6) months of any such record. 
ARTICLE IX 
SENIORITY 
Section 1: Probationary Employees 
(a.) New employees hired in the unit shall be considered as 
probationary employees for the first one hundred and twenty (120) days of 
their employment. 
When an employee completes his probationary period he shall be entered on 
the seniority !is:. Thcrc shal! bc fro scnlority Ziong probatioiiaiy eixp:oyees. 
Upon completion of the probationary period, an employee shall receive all 
benefits accorded to all regular employees. When two (2) or more new 
employees are hired on the same day, seniority shall be based on age in that the 
oldest man will receive the most seniority credit. 
(b.) The Union shall represent probationary employees for the purpose 
of collective bargaining in respect to rates of pay, wages, hours of employment 
and other conditions of employment as set forth in Section 1 of this agreement, 
except discharged and disciplined employees for other than Union activity. 
(c.) Seniority means an employee's length of continuous service on a 
full-time basis within the bargaining unit. 
Section 2: Seniority Lists 
(a.) Seniority shall not be affected by the race, sex, marital status and 
age or dependents of the employee. 
(b.) The seniority lists on the date of this Agreement will show the 
names, job titles and date of hire of all employees in the bargaining unit 
entitled to seniority. 
(c.) The Employer will keep the seniority list up to date at all times and 
will provide the Local Union Secretary with up-to-date copies at least every one 
hundred and eighty (180) days. The Employer shall post seniority lists at the 
City Garage, Paint Shop, City Hall and Senior Citizen Center. 
Section 3: Loss of Seniority 
An employee shall lose his seniority for the following reasons only: 
(a.) He quits 
(b.) He is discharged and the discharge is not reversed through 
the procedure set forth in this Agreement. 
(c.) If he does not reply within fourteen (14) days of receipt of 
the-letter at his last known address in the recall procedure. 
Section 4: Shift Preference 
Shift preference will be granted on the basis of seniority. The transfer to 
desired shifts 1\41 be made every six (6 )  il~ontlis in April and October of each 
year. A two weeks' posting shall be required of the Employer. Any employee 
desiring a shift change shall make his request in writing. No employee shall be 
aiiuwed to make inure than uiie (1) shift preferewe rrrove in a given year. 
Section 5: Seniority of Officers of the Union 
Notwithstanding their positions on the seniority lists, the President, Vice- 
President, Chief Steward, Secretary-Treasurer and Recording Secretary of the 
Union shall, in the event of lay-off only, be continued at work at all times 
provided they can perform any of the work available. 
ARTICLE X 
WORK FORCE CHANGES 
Section 1: Promotions 
Promotion to a higher job classification shall be according to 
seniority and ability. Should occasion arise wherein the Employer 
should seek to promote a qualified employee who has less seniority 
than some other qualified employee, the matter shall be referred to 
the representative of the Union and the City to be settled as a 
grievance under Article VII on grievance procedures. 
Employees required to work in a higher classification for one (1) 
day shall be paid the rate of the higher classification. 
The term promotion as used in this section means the permanent 
advancement of an employee to a higher position or the permanent 
assignment of an employee to a higher paying position. 
Section 2: Permanent Job Openings 
Whenever a job opening occurs, other than a temporary opening 
defined below in any existing job classification, or as a result of the 
development or establishment of a new job classification, a notice 
of such opening shall be posted on all bulletin boards stating the 
job classification, rate of pay, and the nature of the job 
requirements in order to qualify. Such posting shall be for a period 
of not less than ten (10) work days. There shall be a thirty (30) day 
trial period. Supenisory positions are not in this class. 
During thc posting period, employees who wish to apply for the job 
opportunity may do so by making such application in writing and 
submitting it to their department head. 
When a job is posted (10 day posting period) the position shall be 
filled within a thirty (30) day period. The City shall fill such job 
openings or vacancies from among those applicants who meet the 
standards of the job requirements, except that if there is more than 
one (1) employee who is qualified for the job, then such position 
shall be filled by selecting from among those qualified employees 
with the greatest seniority and ability. Bidding for positions on the 
Paving Crew is limited to employees of the Street Division, but 
otherwise the vacancies will be filled pursuant to the provisions of 
Article X, Section 2., paragraphs (a), (b) and (c). 
(d.) Employees on lay-off status shall be entitled to bid on job 
openings from lay-off in their jurisdictional class of Civil Service. 
Employees on leave of absence shall not be entitled to bid on job 
openings. 
Section 3: Temporary Job  Openinps 
Temporary job openings or vacancies are defined as jobs that 
periodically develop, or vacancies that periodically develop in any 
classification because of sickness, vacation or leave of absence. 
Whenever such a temporary vacancy occurs, the Employer shall 
fill the vacancy by selecting the senior employee in the bargaining 
unit who meets the minimum qualifications for the job. 
Any employee assigned to a temporary job opening or filling a 
vacancy in a higher classification, shall be paid the wage 
established for that job, or if a lower classification, his own wage 
rate, whichever is higher. In no case shall an employee's rate of 
pay be reduced when assigned to another classification. 
Section 4: Demotions 
The term demotion means assignment of an employee from a 
position in one job classification to a lower paying position in the 
same job classification or in another job classification. 
Demotions shall be made only to avoid laying off employees. In 
any case involving demotions, the employee involved shall have the 
right to elect which alternative he will take, demotion, or layoff. If 
thc cmployee elects demotion, it must be implemented according 
to the bumping procedure defined herein. 
iu'o demotion shaii be made for disciplinary reasons. 
An employee who is relegated back to his previous job from a 
higher classification to which he was provisionally appointed 
because of his inability to prove to the employer that he was able 
to fulfill the standards of the job, or pass a Civil Service 
examination required for permanent appointment to that job, or 
who voluntarily relinquished such job, shall not be considered as 
demoted. 
Section 5: Competitive Class Position 
Whenever a job vacancy occurs in a competitive-class position within the 
scope of the bargaining unit, the vacancy shall be filled according to the 
procedures defined by the Civil Service La\+, so that selections shall be 
made from an appropriate certified eligible list until the list is exhausted. 
When the list is e?rhausted, or where there is no appropriately certified 
eligible list, the vacancy shall be filled according to the procedure set 
forth in ARTICLE X, Section 2, Paragraphs (a), (b) and (c). 
Section 6: Layoffs 
The word layoff means a reduction in work force. If it becomes 
necessary for a layoff, probationary employees shall be laid off in 
the inverse order of their seniority, subject only to the Veteran's 
Rights Law of the State of New York. The City shall forward a list 
of those employees being laid off to the Local Union Secretary on 
the same date that the notices are issued to the employees. 
Employees to be laid off for any indefinite period of time shall be 
given at least fourteen (14) calendar days notice of layoff, or 
equivalent amount of pay in cases where notice is less than four (4) 
days (not to  be retroactive.) 
When an employee is laid off due to a reduction in the workforce, 
he shall be permitted to exercise his seniority rights to bump 
(replace an employee with less seniority) in similar or lower 
positions. Such employee may, if he so desires, bump any employee 
with less seniority, provided the bumping employee has greater 
seniority than the employee whom he bumps and has the abilities 
to perforn the displaced employee's job. If this procedure 
conflicts with Civil Service Law, Civil Senice Law shall prevail. 
Eurnping rights of ~ o ~ p e t i i i v e  class employees shall be 
governed by the provisions of the Civil Service Law only. 
When the work force is increased after a layoff, employees will be 
recalled according to the order of seniority as defined elsewhere in 
this Agreement. Notice of recall shall be sent to the employee at 
his last known address by Registered Mail. If an employee fails to 
report for work by the fourteenth (14th) day from the date of 
mailing of the notice of recall, he shall be considered a "quit." 
Recall rights for an employee who has not been recalled after layoff 
shall expire four (4) years from date of layoff. 
Section 7: Voluntary Layoffs 
Any employee who voluntarily accepts a layoff and does not exercise his 
right to bump shall be placed on the layoff list with respect to his position, and 
shall only be entitled to recall, pursuant to his seniority on said list, subject to 
the procedures set forth in other parts of this Agreement. Any employee 
recalled from layoff who fails to report pursuant to the contract, shall be 
deemed to have quit and totally severed his employment relationship with the 
City, regardless of the layoff list upon which his name appears. 
Section 8: Transfer 
(a.) Any employee desiring to transfer to another department or work 
shift, shall submit an application in writing to his department head 
stating the reason for such request. 
(b.) Any person requesting such transfer shall be transferred on the 
basis of seniority and ability as provided in Article X. 
ARTICLE XI 
SUBCONTRACTING OF CITY WORK 
The City agrees not to sub-contract out any work of the City that 
normally is performed by employees of the negotiating unit that would mean 
displacement from employment with the City. 
ARTICLE XI1 
REINSTATEMENT OF VETERAN'S LAW 
The re-employment rights of employees and probationary employees will 
be governed by applicable laws and regulations. 
A probationary employee who is drafted into the Armed Forces must 
comple;e his przlbationary period and upon ccinipletiiig ii, tviil liave seniority 
equal to the time spent in the Armed Forces. 
ARTICLE XI11 
UNPAID LEAVES 
Section 1: Reasonable Purpose 
A leave of absence without pay or loss of seniority for reasonable periods 
will be granted at the discretion of the City for any legitimate purpose. Request 
for such leaves shall not be unreasonably withheld, and a denial of such 
request shall be subject to the grievance procedure. Employees on leave of 
absence shall not be entitled to return prior to the expiration date of the leave 
without the approval of management. 
(a.) Serving in any elected position in the Union: one (1) year 
(b.) Maternity leave: Nine (9) months 
(c.) Illness leave (physical or mental): One (1) year 
(d.) Prolonged illness in immediate family (spouse, children, step- 
children or wards): One (1) year, provided he is not employed 
elsewhere. 
Section 2: Union Business 
One (1) member of the Union selected to attend a function of the CSEA, 
such as convention or education conferences, shall be allowed five (5) work 
days off without loss of pay or benefits, to attend such functions; such paid 
leave shall not be deducted from the employee's other paid leave accruals. 
Section 3: Education 
After completing one (1) year of service, any employee may request a 
leave of absence for educational purposes. The leave of absence shall be 
granted by the City and shall not exceed one (1) year. 
Section 4: Political 
(a.) Leaves of absence shall be granted to any individual in the Union 
elected to any political office within the government of the City. 
such leave of absence shall continue for the period in which the 
individual serves in elective office. 
(b.) For purpose of tlus section, a ineniber of the 'u'rliorl, who is 
elected to political office, shall not continue to accrue seniority 
while on political leave. 
This provision shall apply only to those who took such leave prior to January 1, 
1994. Seniority shall accrue for those who take such leave on January 1,1994 
or thereafter. 
Section 5: Employment Opportunities 
Employees shall be granted leave of absence without pay to enable such 
employee to serve temporarily, provisionally, for trial periods, or for periods 
necessary to qualify for permanent appointment to a competitive class, or 
another position of a higher class that requires such conditions to be met or 
where an employee is offered a job on a permanent transfer, so long as said 
employment is with the City of Lackawanna. 
ARTICLE XIV 
PAID LEAVE 
Section 1: Sick Leave 
(a.) Except as otherwise provided, employees covered by this 
Agreement shall accumulate one and a half (1 1/2) sick days per month not 
exceeding eighteen (18) days per year, with a maximum accumulation of two 
hundred forty (240) days. Employees hued after June 5, 1989 shall accumulate 
one (1) sick day per month not exceeding twelve (12) days per year, with a 
maximum accumulation of one hundred eighty (180) days. Employees start to 
earn sick leave from the date of hire, and they shall accumulate sick leave so 
long as they are in the service of the Employer. 
An employee while on paid sick leave will be deemed to be on continued 
employment for the purpose of computing all benefits referred to in the 
agreement and will be construed as days worked specifically. No shift 
differential shall be paid for employees who are absent on sick leave. 
Serious illness of husband, wife or child may warrant use of sick leave by 
the employee after arrangements have been made with his immediate 
supervisor. This sick time may be figured on an hourly basis, allowing 
employees to deduct sick time by the hour. 
An employee may be required by the Employer to produce a doctor's 
certificate after three (3) consecutive working days of sickness or disability. 
&y Ijersm 'rn~l~tx 10 be abusing sick leave nzy be recjiiired to bring a ciocror's 
certificate after only one (1) day sick leave. 
Where an employee is sick the day before and/or the day after a holiday, 
the employee must submit to the employer a written verification of sickness 
(i.e. Doctor's excuse) in order to receive holiday pay. Such verification shall be 
submitted within three (3) days of return to work or employee shall be denied 
sick pay and holiday pay. 
Sick time off before or after a holiday shall mean any sick time. 
Section l(a): 
The Employer shall give written notification to any employee deemed to be 
abusing sick time, that he is required to bring a doctor's slip after one (1) day's 
sick leave. If said notice is given to an  employee with no prior record of sick 
leave abuse, said employee shall be required to produce said doctor's certificate 
for a period of six (6) months from the date of notice for any absence occurring 
during that period. If the employee has previously been required to produce a 
doctor's certificate for one day's absence, such employee shall be required to 
produce a doctor's certificate for a period of nine (9) months from the date of 
notice for any absence occurring during that period. 
(b.) At the discretion of the department head, permanent employees 
having not less than one (1) year service may be granted sick leave at half pay 
for personal illness of the employee after all his sick leave and vacation credits 
have been used. 
Any employee requesting such sick leave shall make a written application 
to the department head showing that he expects to be hospitalized or confined 
to his home by reason of serious illness or disability which \ d l  incapacitate 
him from the normal performance of his duties for an extended period of time. 
The application shall be accompanied by a letter from the employee's doctor 
stating the nature of the disability and the treatment required, and the probable 
duration of such disability. 
Sick leave granted hereunder shall not exceed thirty (30) days on each 
application. 
After the applicable six (6) or nine (9) month period, the Department 
Head shall review the employee's record, and if the Department Head 
determines that the abuse has ceased, the employee shall bc notified that said 
certificate is no longer required. If the abuse has not ceased, the employee 
shall continue to produce a doctor's certificate for any absence. The extension 
of the ierjuireiiiefit to produce a doctor's certificate shall not be arbitrary or 
capricious. If the employee does not receive notice after the relevant time 
period, the employee shall notify his Union Steward, who shall request said 
review from the Department Head. 
Section 2: Funeral Leave 
(a.) An employee shall be entitled to five (5) days with regular pay 
Saturday and Sunday to be included, but without pay unless they are regularly 
scheduled workdays) to arrange for or attend the funeral of a member of the 
immediate family. 
(b.) Under certain circumstances where the funeral arrangements 
cannot be conducted within five (5) consecutive days the department head may 
approve an additional two (2)  consecutive working days for funeral leave. 
(c.) Immediate family shall be deemed to be husband, wife, children, 
step-children, mother, father, step-mother, step-father, brothers, sisters, 
grandparent, grandchild, mother-in-law and father-in-law. Employees shall be 
entitled to one (1) day with pay when so required, in the event of the death of 
an aunt, uncle, niece, nephew, brother-in-law, or sister-in-law. The foregoing 
time shall not be deductible from sick leave or vacation time. 
Section 3: Personal Days 
Upon three (3) days prior notice (except in cases of extreme emergency) 
to  the department head, each employee will be allowed six (6) personal leave 
days for personal business. 
Personal business shall be deemed to include business of such nature 
that it cannot be conducted at a time other than such employee's regularly 
scheduled working hours. Unused personal time shall be added to accumulated 
sick leave on January 1st of each year. 
Section 4: Military Leave 
Employees who are in any branch of the Armed Forces Reserve and/or 
the National Guard shall be granted a leave of absence with pay pursuant to the 
Military Law of the State of New York (Mlitary Law Sections 242 and 243). 
Section 5: Jury Duty 
employee called to serk7e on a jury panc! shall be paid the difference 
between his pay for jury duty and his regular pay. This service shall not affect 
any accruals. 
ARTICLE XV 
HOURS OF WORK 
Section 1: Shift Differential 
Employees who work the first or third shift will receive, in addition to 
their regular pay, a shift differential of twenty-five ($.25) cents per hour. 
Section 2: Pavroll Week 
For the purpose of the payment of wages and determination of overtime 
work, a payroll week shall consist of seven (7) consecutive days, beginning at 
12:Ol a.m. Monday and continuing until the following Sunday, with sixty (60) 
minute paid lunch period. 
Section 3: Work Week 
For all employees, a workweek shall consist of forty (40) hours, five (5) 
consecutive days of eight (8) hours each, Monday to Friday inclusive, with sixty 
(60) minute paid lunch period. 
Section 4: Shift Employee 
All DPW employees' hours of work in all classifications shall consist of 
Monday through Friday - first shift - 12:OO midnight to 8:00 a.m. - second shift - 
8:00 a.m. to 4:00 p.m. - third shift - 4:00 p.m. to 12:OO midnight. 
These schedules do not apply to the sanitation workers. 
Section 5: Shift Schedule 
Watchman: A Watchman's work week shall consist of forty (40) hours, 
five (5) days of eight (8) hours each, but which will necessarily include 
Saturdays, Sundays and holidays. However, a Watchman's first day off shall be 
considered as his Saturday, and his second day off as his Sunday, with a sixty 
(60) minute paid lunch period. 
Section 6: Work Day 
The work day shall commence with the start of the first shift, and shall 
consist of three (3)  shifts as required, within twenty-four (24) hours as 
iridicated above in Sections 1, 2, 3 and 4. 
Section 7: Show-Up Time 
All employees shall be guaranteed forty (40) hours work every week. 
ARTICLE XVI 
OVERTIME AND EQUALIZATION OF OVERTIME HOURS 
Section 1: Overtime Pay 
Time and one-half (1 1/2) shall be paid as follows: 
Employees working over eight (8) hours in one (1) day or over forty (40) 
hours in one (1) week shall be compensated at time and one half (1 1/2). There 
shall be no pyramiding of these benefits. Time worked on Saturday and/or 
Sunday shall be compensated at time and one-half (1 1/2). This provision is not 
applicable to shift workers whose normal schedule includes Saturday and/or 
Sunday. 
Section 2: Equalization of Overtime Hours 
(a.) All employees in the Union shall receive overtime pay. Authorized 
overtime hours shall be divided as equally as possible among employees in the 
same classification in their division. An up-to-date list showing overtime hours 
will be posted each pay period for hourly employees, in a prominent place in 
each division. Watchman and Laborers including fill-in Watchman/Laborer 
shall be considered as the same classification for overtime purposes. 
Whenever overtime is required, the person with the least number of 
overtime hours in that classification within his division will be called first and 
so on down the list in an attempt to equalize the overtime hours. Employees in 
other classifications may be called if there is a shortage of employees in the 
classification needed. In such cases they would be called on the basis of least 
hours of overtime in their classification provided they are capable of doing the 
work. 
Fur ihe puryuse uf this clause, time not worked because the ernpiuyee 
was unavailable, or did not choose to work will be charged the average number 
of overtime hours of the employees working during that call-out period. Four 
(4) hours minimum. 
(b.) The Employer shall pay a meal allowance of five ($5.00) dollars to 
any employee who actually works four (4) or  more hours overtime. 
ARTICLE XVII 
HOLIDAY PROVISIONS 
(a.) Paid Holidays shall be as follows: 
New Year's Day 








10. Armistice Day 
1 1. Thanksgiving Day 
12. Christmas Day 
13. Employee's Birthday 
14. One-half day before 
New Year's Day 
15. One-half day 
Good Friday 
16. One-half day before Christmas 
(b.) Employees will be paid their current rate based on their normal 
workday for said holidays. 
(c.) Holidays falling on Saturday and/or Sunday will be celebrated on 
hlonday for those who work a Monday-Friday workweek. Those Holidays 
enumerated in paragraph a above, number 2,  3, 4, 5, 7, 8, 10 shall be 
observed on the same day as observed by City Hall. 
Employee's birthday holiday shall be used on h ~ s  or her birthday. 
However, no later than seventy-two hours prior to his or her birthday the 
employee may notify the employer of his or her desire to utilize his or her 
birthday on another day. Such day must be within thirty (30) days before or 
thirty (30) days after the employee's birthday. If the holiday is not scheduled 
within the thirty (30) days, the employee will lose the day. 
Thc Employer reserves the right to deny rescheduling of the birthday 
holiday for reasonable purposes. The employer and the union will mutually 
agree upon reasonable purpose in each case. 
(d) Employees shall be eligible for holiday pay under the following 
conditions: 
The employee would have been scheduled to work on such day if it had 
not been observed as a holiday unless the employee is on a day off, vacation, 
layoff or sick leave, and the employee worked his last scheduled work day prior 
and after the holiday unless he is excused by the Employer or he is absent for 
any reasonable purpose. The Employer and the Union mutually agree upon 
reasonable purpose in each case. 
ARTICLE XVIII 
VACATION 
Section 1: Vacation Eligibilitv 
(a.) All employees shall be entitled each year to a vacation with pay 
after completion of their probationary period. After completion of the 
employee's first year of employment, vacation shall be credited on January 1st 
each year: 
Upon completion of one (1) year's service, ten (10) working days 
Upon completion of two (2) years service, thirteen (13) working 
days 
Upon completion of five (5) years service, fifteen (15) working 
days 
Upon completion of ten (10) years service, hventy-one (21) working 
days. 
One (1) full work day to be added to the twenty-one (21)  work days 
vacation upon the anniversary of fifteen (15) years of service and 
one (1) full day for each year thereafter. hlaxirnum days received 
per employee not to esceed thirty (30) workdays. 
(b.) Upon the death of an employee or separation from senice, all of 
the employee's earned vacation shall be computed on a pro-rated 
basis, at the rate of pay at the time of death or separation. 
Section 2: Pay Advance 
(a.) If a regular payday falls during an employee's vacation, he must 
malie a request for this check within 01ie (1) week befoi=e leaving 
to receive that check in advance. 
(b.) Rate during vacations: Employees will be paid their current rate 
based on their regular scheduled day while on vacation and will 
receive credit for any benefits provided for in this Agreement. 
Section 3: Accumulated Vacation 
Employees shall be limited to a maximum accumulation of forty-five 
(45) days including days accrued on January 1st of each year. Employees shall 
have the right to use up to one-half (1/2) of their accumulated vacation time, to 
a ma,uimum of fifteen (15) days per year, on a single day basis, with forty-eight 
(48) hours notice to inanagement, prior to the start of their shift, of their 
intended use of said vacation. Management reserves the right to deny a 
vacation day if granting same would prevent the City from performing 
scheduled work. 
Employees shall be allowed to utilize vacation time in half-day 
increments subject to the operational needs of the department and seniority. 
ARTICLE XIX 
NEW TOBS AND TEMPORARY ASSIGNMENTS 
Section 1: New Jobs 
The Employer will determine the classification of any new job. However, 
disputes over the wages of new jobs will be proper subjects of the grievance 
machinery. 
Section 2: Part Time Personnel 
The following policy shall govern the City's use of part time personnel: 
a. Part time personnel will not be used in the Sanitation Division. 
b. Part time personnel shall be limited to the 8:00 a.m. to 400 p.m. 
shift, Monday through Friday. 
c. Part time personnel shall be limited to the title of Laborer. 
d. Part time personnel shd! be used to supplement the work force 
only. 
n 
L a  P a t  time persor-id shall no; be used when a bargaining ur~ii 
employee would receive out-of-title pay or overtime pay. 
Allegations of .violations of this subparagraph shall be 
grievable under the provisions of this Agreement. 
f. Parking for the Ethnic Festival shall be excluded from the 
provisions of this section of the Agreement. 
Section 3: Temporary Assinnrnents of M E 0  in Sanitation 
When a temporary Motor Equipment Operator position must be filled, in 
Sanitation, it shall be offered to hlotor Equipment Operators by seniority. After 
the position has been offered by seniority and remains unfilled, the least senior 
Motor Equipment Operator will be assigned to the position. If as a result of 
assigning the least senior Motor Equipment Operator to fill the position in 
Sanitation, another Motor Equipment Operator position is created, the least 
senior Motor Equipment Operator shall have the right to refuse the assignment 
to Sanitation, and the Motor Equipment Operator position will be offered to the 
qualified Laborers by seniority regardless of their divisional position. The 
qualified Laborers will be asked in order of their seniority and if all refuse the 
least senior qualified Laborer must accept the assignment or will be subject to 
disciplinary action, and so on up the line! 
Any employees operating a vehicle for two hours a c h d  operating time 
will receive the Motor Equipment rate of pay for the day. 
ARTICLE XX 
SAFETY COMMITTEE 
Section 1: Safety Committee 
A safety committee of employees and the Employer's representative is 
hereby established. This Committee shall include the Chief Stewards of both 
hourly and salaried employees and shall meet upon mutual agreement of both 
parties during the regular daytime working hours for the purpose of making 
recommendations to the Employer. The total time spent in such activity shall 
not exceed three (3) days per year. 
Section 2: Protective Cloth in~ 
(a.) The Employer shall provide three (3) regular changes of uniforms 
(work clothing) yearly to be maintahed by ;he employee, and protective 
clothing will be furnished by the Employer to the employee. Cost of such 
clothing will be borne by the Employer. 
(b.) Work gloves shall be provided to all employees in the Sanitation 
Division, and replaced as needed. Holvever, for replacement, the employee 
shall have to return the used gloves being replaced to the Employer. 
ARTICLE XM 
HOSPITALIZATION AND MEDICAL BENEFITS 
(a.) The City will provide each employee with health insurance coverage 
as provided by Independent Health Encompass C, Vision Rider with Annual 
Optical Allowance, and Age 25 Full Time Student Rider. Dental coverage as 
provided by U.S. Life - Ultra Dent Dental. Parties agree enrollment to be made 
as soon as possible. All $500.00 co-payments to be self insured by the City. 
This provision shall apply to retirees the same as the active employees. 
There shall be no penalties or exclusions of pre-existing conditions. 
The City shall have the right to change health insurance carriers with the 
approval of CSEA. 
Employees hired on or after August 1, 1997 shall pay 15% of the cost of 
the premium of the health plan mentioned above. 
If the federal government enacts National Health Care during the life of 
this contract, the parties must negotiate impact of the plan immediately. 
There shall be no double coverage or duplication of health insurance 
coverage. Employees so excluded who lose coverage through no fault of their 
own shall be enrolled in the City's plan. 
(b) Incentive Program (Health Care Benefits) 
In lieu of City provided Health Care Benefits, any full time/permanent 
employee or retiree of Lackawanna DPW Unit 815 receiving any such benefits 
from the City and/or having already opted other than City coverage, may elect 
to bc paid the sum of eight hundred forty ($840) dollars for his or her single 
person coverage ($70 per month) or one-thousand & two hundred ($1,200) 
dollars for his or her family coverage annually ($100 per month). Said amounts 
will noi be iowered. 
Participation in the incentive program does not bar an eligible employee 
or retiree from future coverage with.the City with no lapse in coverage during 
the transition period: 
The City agrees that the maximum co-pay on the DPW Employees 3 tier 
prescription plan will be $20.00. The City will reimburse the employee 
$15.00 for every $35.00 co-pay from the date of signing this memorandum. 




(a.) The Employer will pay an employee who is out on compensation 
full salary for one (1) year; after one (1) year, the employee shall be entitled 
only to worker's compensation payments. During said twelve (12) month 
period, the employee shall be required to turn over his worker's compensation 
payments to the Employer in exchange for h isher  full salary. 
This provision shall apply to those currently on worker's compensation. 
However, with respect to any employee entitled to worker's compensation 
who is found by the Worker's Compensation Board to be totally, temporarily 
disabled, the Employer shall pay said employee, on the same terms and 
conditions provided above, until said designation is changed by the Worker's 
Compensation Board. 
(b.) Each full time permanent employee and each probationary 
employee who is unable to work as a result of an injury or illness arising out of 
the course of employment shall not be charged with sick leave. 
(c.) The Employer shall participate in the State's Compensation 
Insurance Law providing each employee with the appropriate coverage of the 
1 aw . 
(d.) When the injured employee has been judged totally disabled by the 
Worker's Compensation Board the Employer will no longer be required to make 
up the difference between compensation and weekly salary. 
ARTICLE XXIII 
PENSIONS 
Section 1: Pensions 
(8.) The E~mp:oyer shall provide for each employee who is a nieinber of 
the New York State Retirement Program the Improved Career Plan (75i) 
including the Life Insurance and the Sick Leave Credit Riders at no cost to the 
employee. 
(b.) An employee upon retirement shall receive the following 
compensation: 
For five (5) years of service, but less than ten (10) years of service, the sum of 
$500. 
For ten (10) years of service, but less than twenty (20) years of service, the sum 
of $750. 
For twenty (20) years of service, but less than twenty-five (25) years of service, 
the sum of $1,000. 
For twenty-five (2 5) years of service, and more, the sum of $1,200. 
Twelve (12) months prior to retirement, the employee shall submit to the 
Employer, on a form provided by the Employer, a declaration of intent to retire. 
Section 2: Retirement Incentive 
If an employee has worked for the Employer for a minimum of ten (10) 
years on a full time basis, then the Employer will buy back 50% of his total 
accumulated unused sick time when the employee starts retirement. 
Effective with the signing of this agreement, if an employee has a 
minimum of twenty (20) years of service on a full time basis with the City of 
Lackawanna the employer will buy back seventy-five per cent (75%) of his total 
accumulated unused sick time when the employee starts retirement. 
Section 3: Retirement Incentive I1 
A retirement incentive of $1,000 shall be provided subject to the same 
qualifications as "Senior Status Pay". The City shall waive the one-year 
notification requirement. 
Prospective retirees must sign the stipulation "Application of Retirement 
and Final Year of Service Affidavit". This provision expires on July 31, 2006. It 




After ten (10) years of service, seven hundred fifty ($750.00) dollars. 
After fifteen (15) years of service, eight hundred fifty ($850.00) dollars. 
After twenty (20) years of service, one thousand ($1,000.00) dollars. 
Longevity is to be paid in a lump sum to all eligible employees in the first pay 
period in December. 
ARTICLE XXV 
ACCESS TO PREMISES 
The Employer agrees to permit representatives of the Union to enter the 
premises at any time for individual discussion of working conditions with 
employees, provided care is exercised by such representatives that they do not 




(a.) Employees shall be compensated in accordance with the wage 
schedules provided in Appendix A. 
Appendix A: Effective August 1, 2002: 2.5% on employee's hourly rate. 
Appendix A: Effective August 1, 2003: 2.5% on employee's hourly rate. 
Appendix A: Effective August 1, 2004: 2.75% on employee's hourly rate. 
Appendix A: Effective August 1, 2005: 2.75% on employee's hourly rate. 
(a.) The position of Heavy Equipment Operator shall be continued until 
the incumbent retires or otherwise ceases to be an employee of the 
City. When said event occurs, the position of HE0 shall be 
abolished. Motor Equipment Operators, in addition to the wages 
provided for above, shall receive premium pay of eighty ($30) 
cents per hour whenever they drive a pay loader, roller, paving 
machine, or backhoe. 
(b.) Employees hired after August 1, 1997 shall be paid $1.50 per hour 
less ir? their first yea- cf e ~ p ! o ; ~ c n : ;  $1.00 per hour less in their 
second year of employment and $.SO per hour less in their third 
year of employment. Beginning their fourth year of employment 




Section 1: Paving Crew 
An additional fifteen ($.IS) cents per hour shall be paid to all p 
members when working on the paver. 
The paving crew shall be defined as  typically including: 
Two (2)  Heavy Equipment Operators - Paving Machine 
One (1) Roller Operator 
Four (4) Truck Drivers 
laving cre 
Six to Eight (6-8) Laborers (including Flagmen) working in conjunction 
with the Equipment Operators. 
Section 2: Accumulated Vacation. Sick and Personal Days 
Employer will show an employee's accumulation of sick days, personal 
days, vacation days, etc., on the employee's payroll stubs. If the employee fails 
to object within sixty (60) days of receiving his/her payroll stubs, this shall 
constitute acceptance of the accumulation reflected. 
Section 3: Union Bulletin Boards 
The Employer will provide bulletin boards in each building which may be 
used by the Union for posting notices. 
Section 4: Tool Allowance 
A tool allowance of $150.00 per year will be provided to the mechanics, 
welders, collision men, and signal maintenance men. 
Section 5: Work Rules 
(a.) When existing rules are changed or new rules are established, they 
shall be posted prominently on all Union bulletin boards for a period of three 
(3) consecutive workdays before becoming effective. 
(b.) The Employer further agrees to furnish each employee in the 
negotiating unit a copy of all existing work rules within thirty (30) days after 
they become effective. New employees shall be provided with a copy at the 
time of hire. 
Section 6: Seasonal Employees 
The definition of seasonal employment and its impact on the amount of 
available work shall be determined by the Employer. 
Section 7: Temporary Employees 
Temporary employees serve totally at the discretion of the appointing authority 
and receive no rights to a permanent appointment. However, any temporary 
employee working full time and receiving the benefits of the contract shall be 
required to pay union dues during said period of full time employment. 
Section 8: Full Time Employees 
Full time employees shall be defined as employees working a regular schedule, 
or eight (8) hours per day and/or forty (40) hours per week. 
Section 9: Labor-Mana~ement Committee 
To promote more harmonious relations between the parties, and to facilitate 
open dialogue to better accomplish the purposes of this Agreement and avoid 
disputes, the parties agree to the creation of a Labor-Management Committee. 
Said committee shall consist of four (4) members, two (2)  appointed by the 
Mayor and two (2)  appointed by the Union President. The committee shall 




"IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF 
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEPclENTATION BY WIENDPIIENT OF LAW OR BY PROVIDING THE 
PDDIT1ONP.L FCTNES THEREFOR, SHPLL NOT BECOhIE EFFECTILZ UPJTIL THE 
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL." 
ARTICLE XXlX 
TERMINATION AND MODIFICATION 
This Agreement shall be effective on the 1st day of August, 2002 and 
shall remain in full force and effect until the 31st day of July, 2006. It shall be 
automatically renewed from year to year thereafter unless either party shall 
notify the other in writing one hundred eighty (180) days prior to the 
termination date that it desires to modify this agreement. In the event that 
such notice is given, negotiations shall begin not later than one hundred twenty 
(120) days prior to the termination date; this Agreement shall remain in force 
and effect during the period of negotiations. 
Notice of termination or modification shall be in writing and shall be 
sufficient if sent by Certified Mail to the Mayor or to the Local Union Secretary 
and to the Employer addressed to City Hall, Lackawanna, or to any such 
address as  the Union or the Employer may make available to each other. 
During negotiations, all benefits will remain in effect. 
fC- 
I F  WITNESS WHEREOF, the parties have set their hands this -dS---- day of 
FOR: 
DP\ UNIT, LOCAL 8 1 5 X 
ANTHONY D$SANTIS, PRESIDENT 
CSEA, INC., LOCAL 1000, AFSCME, AFL-CIO 
- - - - - - - - - 
TERRI HOF 
LABOR RELATIONS SPECIALIST 
APPLICATION FOR RETIREMENT 
AND 
FINAL YEAR OF SERVICE 
I shall retire on ,--------------------------------------------------- 
I hereby, respectively request payment under Article XXIII, Section 
l(b) and Section 3 of our Labor Contract, wherein my salary for the 
next twelve (1 2) months shall be increased by ------------------------. 
It is further understood that in applying for the increment payment for 
the final year of service, should I fail to retire as required under 
this Article, all monies and/or benefits paid out by the City of 
Lackawanna and monies received by me under this Article shall be 
returned to the City of Lackawanna in a lump sum payment prior to the 
date of the intended retirement or prior to continuation of work beyond 
the intended retirement date. 
CITY OF LACKAWANNA 
DPW UNIT 
LOCAL 8 15  
APPENDIX A 
HOURLY RATE SALARY SCHEDULES 
I August 1 ,2002 1 August 1 ,2003 ( August 1, 2004 I August 1 ,2005 1 
Auto Mechanic & I I I I I 
lTitle 
I Chief Mechanic 
1 Welder 






Main t ainer 
Signal Maintenance Man 
Sanitation Division - 
Driver (MEO) 









Sanitation Man (Laborer) 




















All MEO's are blended to one rate 
$15.92 
$15.92 
$17.35 
$16.18 
$20.10 
$18.75 
$18.05 
$18.05 
$17.88 
$17.57 
$17.40 
$17.40 
$16.90 
$16.5.5 
$20.65 
$19.27 
$18.55 
$18.55 
$18.37 
$16.32 
$16.32 
$17.78 
$16.58 
$17.88 
$17.36 
$17.01 
$18.37 
$17.84 
$17.48 
$16.77 
$16.77 
$18.27 
$17.04 
$17.23 
$17.23 
$18.77 
$17.51 
